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Cluster 1: Sense-making & Visioning

Description

1. Identify emerging Horizon scanning , challenge
opportunities & mapping, problem framing
challenges

2. Understand and engage Map actors, interests,
the system behaviours, flows, feedback
loops, innovations

3. Strengthen Mobilise and broker
partnerships and relationships, align interests
collaborative networks

4. Create shared visions Co-develop inspiring and

for change plausible futures



Cluster 2: Action & Experimentation

Description

5. Empower and activate |dentify, bring together and

change agents empower individuals and
groups who can catalyse
change

6. Design for learning, impact Theories of change, monitoring

and scale-up and evaluation tools.

7. Foster innovation, Run experiments to learn from

experimentation and technological, behavioural,

behaviour change market or policy interventions

and innovations



Cluster 3: Embedding & Scaling

Description

B. Adaptively govern, Deploy agile governance and
implement, evaluate and feedback mechanisms
learn

9. Build long-term business Security continuity and
models & capability resource flows

10. Embed and Lock-in change via policy,
institutionalise norms, standards
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